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INDIGENIZATION & RECONCILIATION TASK FORCE
UPDATE Junel§, 2021

Camosun College is located in beautiful Victoria, British Columbia with campuses on the Traditional
Territories of the LIR |[/nand t 2 E = %o } %00 X t IviAo P 3Z ] Ao lu v PE
§Z «3p v3e AZ} » 1 IviAo P Z E X

Addressing Truth and Reconciliation: Camosun's response to the Calls to Action.

Camosun’s response plan to tfieuth and Reconciliation Commission (TRC) Calls to Action contains a
strong vision, guiding principles, and thirtine action statements that havenabledCamosurideo } 3 /v [P v]I
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All four cornef %o} *Se & S }v §Z (}uv §]}wWeéYe @rtoresl]stnong | %o ¢ X
relationships between and amongst the Indigen@aml nonindigenousmembers of the college,
including students, employees and leaders, alongside our relationships with Indigenous






Learn more about the Employee Education corpest

"And the students will find place in the canoe to stretch their bodies and minds, feed their hearts and
spirits, all the while paddling toward their dreams and aspirations.”
Janice Simcoe, DirectorC $k ~<°[o A v

Policy and Planning
Weworkedto ensure an increasi@ Indigenougarticipation in decisiomaking processes, along with
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Z XThe annual Student Experience Survey now asks students if the College has helped
enhance their nderstanding of Indigenousulture and issueX

] XThe Indigenous Support Coordinator role in HHS suppaiiigdnous students by
holding regular circles as well as supportstagigenous students and faculty in circle
learningandVV |P v}pe % P}PC ]Jv op JvP E]JVvP]vP Jv 0o E-X



We are supporting faculty to indigenize teaching and learning experiences in a variety of ways:
X We have significantly increased our offeringsof d >g/E dg TTIWX te(}( §Z
end of April 2021 A T iCamosun employees have competed the TTWM&E » X
X The College supported the development of Pulling Togetfegside for Indigenization


https://opentextbc.ca/indigenizationcurriculumdevelopers/
https://opentextbc.ca/indigenizationinstructors/

Camosun International (Glpntinues to
X Invite local Elders tavelcome events to welcome students to the territoxy
X Acknowledgeerritory at gatheringsandonfE]vs u § E] oX
X PromoteTTW to CI staff X
X Promoteannual campus events such as the Pit Cook, Orange Shirt Day, and National
IndigenousPeoples Day
X Checkhe IECC calendar of events for any upcoming guest speakers and ¥vents
throughout the year that are open to the campus community, and promote to studénts
( XQupport the field school / exchange with the Ara students from New Zea¥and
P Xnvite Indigenousspeakers (sometimes Elders) to present and specifically talk about
Indigenosways ofh o]vP A]3Z §Z W & }vv §]}ve PE} U % X
Z XncludelndigenousEducation/Pedagogy/Experience as part of Banama Bilingue
programX
] X Gift our international partners with Coast Salish art, with a verbal preXde
i X PromotelST 120 and similar craes to international studentx

Faculty in the English Language DevelopniEhDYXlepartment have sought to indigenize their
course content and teaching practices in a variety of waysju A u%o0 ¢ Jv op W

X Taking TTWX
X Participating irthe IndigenousEducation Community of Practiee
X CreatedEnglish as a Second Langudg@l(exercises usinndigenouscontent X
X Created readings anassociated language tasks abau? E reefnetfisZ]vP X
X Takng classroors outside X
( XIncludelndigenouscontent with both historical and contemporary fo@son righting
AE}vPe v }VP}]VP Jv <u]8] *U + A oo recéadlidt®h® +3 %o towards
P Xnvite Elders and other Indigeno® }%00 3} «Z G 3Z ]E pv]<py A Ce+ }( IV}A
especially storyelling as a way of transmitting knowledgfe
Z XInform students of inteicultural learning opportunities eaampus and in the
community, including events hosted by First Nations' communities, asitie
Camosun College pit cook and Orange $agtX

6 XAcquireda CamosurCanoeto provide students, employees and
community members’ access to a canoe for cultural camps and
outdoor expeditions/field trips etcX

The canoevill be used by Camosun empl



| based the imagery on a description of the legend of Camosun by the late Elder Jimmy Fraser of
Songhees (see link below). Fraser explains that Hayls (the Transformer) was traveling with Raven
and Mink when he changed Camosun and her grandfather into stone. So | used the imagery of
Raven on the back and Mink on the front on the canoe to represent the transformation of
Camosun — the central figure. This arrangement also alluded to the definition of the name
Camosun [paraphrase] “where waters meet and transform”. By having a flying animal on one
side, and an terrestrial/aquatic animal on the other, the Camosun figure becomes the space
where these two different energies meet and result in transformation. — Dylan Thomas



i i XProvidedaone-day TRC awareness day in February 2017 for all employees

February 17, 2017 was an amazingday,a C }( Z2 }wwag 3]}vX
a wonderful opportunity to hear from Hereditary Chief of the
Gwawa'ewuxw Nation, Z] ( E&X Z} ,@&x hi}ddaghter

Shelley Joseph, from



Brokenleg's Circle of Courage and provides opportunities to explore and experience the
importance of socialization and relationship buildbefween workplace leaders and new
employees

i A Rilotedthe development of cultural camps for students and employees, including college
leadership

The pilot for the cultural camp deto the development of a new course:
/~d TAl Y 1Indigenous HOSUE 0 U%X ~"Sp vSe 0o E&vVv }pus
traditional Indigenousvalues, philosophies, spirituality, teachings, and

E ulv] « E 08 38} & o §]}ve-dieaspindatiyo v X The
delivered as a lantlased experiential camp, ofite, under the directiorf
IndigenouslviAo P | % E+U o E+U v ( pOSCX

i 0 Revelopedand provided more webbased education and training to staff, faculty and
administration wishing to become more informed about reconciliation.

ThePromoting Indigenization & Reconciliation Task Force has
facilitatedalink from the acknowledgement of territory graphic on
courseD2L pages and others locations on Camasueb site, to
provideinformationon our Indigenization Initiativeyhy we
acknowledge territory, and how people can learn more abmedit
courses, continuing education courses, workshops, open education
opportunities, community events, and massive pelcourses
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Policy and Plannin@orner Post
i 6 Rrought more Indigenougresence to our Senior Leadership Cour&LC)

We welcomed Janice Simcoe, Directo 8 <°[o0 A vW dZ VSE (}E& }(
Indigenous Education & Community Connectiaasan ~*> u u EX : v] [-


http://camosun.ca/about/indigenization/acknowledgement/index.html



http://camosun.ca/about/strategic-plan.html



https://bccampus.ca/projects/indigenization/?utm_source=Rebus%20Community%20Newsletter&utm_campaign=69245508a9-EMAIL_CAMPAIGN_2018_09_21_02_41&utm_medium=email&utm_term=0_c42869f96a-69245508a9-55917685
https://bccampus.ca/projects/indigenization/?utm_source=Rebus%20Community%20Newsletter&utm_campaign=69245508a9-EMAIL_CAMPAIGN_2018_09_21_02_41&utm_medium=email&utm_term=0_c42869f96a-69245508a9-55917685
https://opentextbc.ca/indigenizationleadersadministrators/
https://www.un.org/development/desa/indigenouspeoples/declaration-on-the-rights-of-indigenous-peoples.html
http://camosun.ca/about/indigenization/acknowledgement/territorial-learn.html
http://camosun.ca/about/indigenization/acknowledgement/territorial-learn.html
http://camosun.ca/about/indigenization/acknowledgement/territorial-learn.html
http://camosun.ca/about/policies/documents/DRAFT-Indigenization-Policy.pdf
http://camosun.ca/about/policies/governance/g-2-organizational-goals-and-accountability/g-2.1.pdf
http://camosun.ca/about/policies/governance/g-2-organizational-goals-and-accountability/g-2.1.pdf

1 A Kacilitatedprocess development to enable Indigenotiscused required
learning for all applicable programs, and threading Indigenaiements
throughout curriculum.

An EDCO ‘Indigenization of Curriculum’ subcommittee implemented a process
whereby the following text is included on the course change forres usthe
%o%oCE}A Oe %OCE} ee X

“Indigenization: Camosun College has the following indigenization goals:
» Indigenous students see themselves and their realities reflected in the curriculum in which

they engage.
* Nomdigenous
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11 Xndigenizedhiring practices to value Indigenous
competencies and employment of Indisnouspeople

Preferential hiring focandidates ofndigenousancestry, with
lived experience of engaging with other Indigenpesple
and with knowledge of diverse Indigenougdtures, traditons,
histories and aspirations, is being initiated July 1j

Preferential hiring, including term contractsill be applied
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to create a cefralized access point for sharing, monitoring, and communicating events
JV(}EuU 8]}vX [/ ]+ 0} A 0}%]vP -blast@ Be @ar€d with eGmmuniy

Vv JvE E 8 % ES] *X &]v o0o-pdisan contmunicafidr oBeveits Wit
students and community via student belonging initiatives, committee meetings, in circle
seminars}E 0 ** ~]( %% E}%E] § X

1 6 Mtegrated circle learning andndigenousteaching and Pedagogy into namdigenous
programsin a variety of ways

[This recommadation is also included under the Curriculum Development & Delivery corner
post, and the Policy, Planning & Infrastructure corner paste update under Curriculum
Development & Delivery corner post]

1 Relationships=oundation

i 6 Revelopedand providel learning opportunities for newcomers to Canada and International
students to learn more about Indigenoyseoples, history, and current issues
[Also included under the Curriculum Development & Delivery corner-pssé detail there]

1 6 Revelopedand implemented contract training opportunities for public servants and local
business owners to become more knowledgeable about issues of reconciliation and
developing better working relationships wittindigenouspeoples
[Also included under Curriculum Developmé@nDelivery corner post see detail there]
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